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Northern Ireland leads UK in terms of job creation

e Fastest rise in employment for ten months
e Output nears stabilisation
e Further solid fall in new orders

The latest Ulster Bank Regional Growth Tracker pointed to a solid increase in employment during July, with
Northern Ireland the only area of the UK to record job creation.

Rising staffing levels were registered in spite of further reductions in output and new orders, while inflationary
pressures remained marked.

The headline Business Activity Index — a seasonally adjusted index that measures the month-on-month change in
the combined output of the region’s private sector — rose to 49.7 in July, below the 50.0 no-change mark for the
second month running but above the reading of 48.2 in June, and signalling a near-stabilisation of private sector
output at the start of the third quarter.

Where activity decreased, panellists generally linked this to muted customer demand.

The overall reduction in output was mainly centred on the manufacturing sector where production fell solidly.
Increased activity was seen in construction and retail, while service providers kept output broadly stable for the
second month running.

Sebastian Burnside, Chief Economist for Ulster Bank, commented:

“Although demand conditions generally remained subdued as the second half of the year got underway,
Northern Ireland continued to outperform the rest of the UK in terms of job creation. Staffing levels were
up solidly amid positive expectations for the coming year. Greater resources should hopefully help lead to
a pick-up in business activity, which neared stabilisation in July.

“Strong inflation remained a key headwind for firms, and there was little sign of this easing off in the latest
survey period. For demand to really pick up over the second half of 2025, we will likely need to see some
softening of price pressures in the near future.”

The main findings of the July survey were as follows:

July data pointed to a further solid reduction in new orders at companies in Northern Ireland, extending the
current sequence of decline to nine months. Panellists reported a muted demand environment, with clients
reluctant to commit to spending.

Northern Ireland firms remained optimistic that output will rise over the coming year, although sentiment eased
to a three-month low and was just below the series average. Companies expect a pick-up in demand to support
growth of output over the next 12 months.

Northern Ireland was the only one of the 12 monitored areas of the UK to record a rise in staffing levels during
July. Moreover, the second successive increase in employment was solid and the fastest since September 2024.
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According to respondents, job creation in part reflected efforts to increase capacity amid positive expectations
for the coming year.

The solid rise in staffing levels meant that companies in Northern Ireland were able to deplete backlogs of work
again in July. The pace of reduction was solid, albeit the weakest in three months. Suppliers' delivery times
lengthened for the second time in the past three months, and to the strongest degree since January 2023. Some
firms reported delays in deliveries from the UK as a result of Brexit.

Input costs continued to increase sharply in Northern Ireland's private sector during July, with the pace of
inflation unchanged from that seen in June. The rise in Northern Ireland was again the fastest of the 12
monitored UK regions and nations. Where input prices rose, panellists generally linked this to higher staff costs.
Charges increased rapidly again, with the pace of inflation ticking up slightly from June and remaining well above
the series average.
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Press information
For further information please contact Jonathan Rennie, Regional Media & Campaigns Manager,
on +44 (0) 7769 932 102 or email: jonathan.rennie@natwest.com

Purchasing Managers' Index™ (or PMI®) surveys are now available for over 40 countries and also for key regions including the eurozone. They
are the most closely-watched business surveys in the world, favoured by central banks, financial markets and business decision makers for their
ability to provide up-to-date, accurate and often unique monthly indicators of economic trends. To learn more go to
http://www.spglobal.com/marketintelligence/en/mi/products/pmi.html.

Ulster Bank, a business name of National Westminster Bank Plc ("NatWest"), registered in England and Wales (Registered Number 929027).
Registered Office: 250 Bishopsgate, London, EC2M 4AA. A member of NatWest Group Plc. Authorised by the Prudential Regulation Authority and
regulated by the Financial Conduct Authority and the Prudential Regulation Authority, and entered on the Financial Services Register (Registration
Number 121878). Calls may be recorded.

S&P Global (NYSE: SPGI) S&P Global provides essential intelligence. We enable governments, businesses and individuals with the right data,
expertise and connected technology so that they can make decisions with conviction. From helping our customers assess new investments to
guiding them through ESG and energy transition across supply chains, we unlock new opportunities, solve challenges and accelerate progress for
the world.

We are widely sought after by many of the world’s leading organizations to provide credit ratings, benchmarks, analytics and workflow solutions
in the global capital, commodity and automotive markets. With every one of our offerings, we help the world’s leading organizations plan for
tomorrow, today. www.spglobal.com.

The Northern Ireland Growth Tracker is issued exclusively for the general information of clients, contacts and staff of Ulster Bank. The contents are
not a substitute for specific advice and should not be relied upon as such. Accordingly, whilst every care has been taken in the preparation of this
publication, no representation or warranty is made or given in respect of its contents and no responsibility is accepted for the consequences of any
reliance placed on it by any person.

The intellectual property rights to the data provided herein are owned by or licensed to S&P Global and/or its affiliates. Any unauthorised use, including but not limited to copying,
distributing, transmitting or otherwise of any data appearing is not permitted without S&P Global’s prior consent. S&P Global shall not have any liability, duty or obligation for or relating
to the content or information (“Data”) contained herein, any errors, inaccuracies, omissions or delays in the Data, or for any actions taken in reliance thereon. In no event shall S&P Global
be liable for any special, incidental, or consequential damages, arising out of the use of the Data. Purchasing Managers’ Index™ and PMI® are either trade marks or registered trade
marks of S&P Global Inc or licensed to S&P Global Inc and/or its affiliates.

This Content was published by S&P Global Market Intelligence and not by S&P Global Ratings, which is a separately managed division of S&P Global. Reproduction of any information,
data or material, including ratings (“Content”) in any form is prohibited except with the prior written permission of the relevant party. Such party, its affiliates and suppliers (“Content
Providers”) do not guarantee the accuracy, adequacy, completeness, timeliness or availability of any Content and are not responsible for any errors or omissions (negligent or otherwise),
regardless of the cause, or for the results obtained from the use of such Content. In no event shall Content Providers be liable for any damages, costs, expenses, legal fees, or losses
(including lost income or lost profit and opportunity costs) in connection with any use of the Content.
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